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counterparts. In Indiana, women are 61% of the workforce but still = 532 5%605¢555§§§§555&§ = B H
only make $.72 for every dollar earned by men in comparable posi-
tions. That means each woman loses between $700,000 and $2 mil- >
lion in her lifetime. Women also feel the burden of an unequal eco- E
nomic structure in other ways. For example, women, particularly 0
single mothers and their children, are disproportionately affected by - ~
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Join Saint Mary’s College, the Indiana Commission ifor Women, S w 14 =
community leaders from many local organizations, and concerned % E - 3
citizens for an important conversation on how we canfachieve pay g 2 g (7
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2. Women in Poverty: What Our Communities Must Do [ g g 5 o=
" . R ;... o T i
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4. Listening to Our Future: 4 Dialogue with Yotmger Women B g o=
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